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A LoOK AT CONNECTICUT’S OLDER WORKERS

AGING OF THE POPULATION AND WORKFORCE Connecticut’s Population Growth Rates by Age Group

« The number of Connecticut residents who are 65 and older is projected to Age Growth Rates
increase by 72% between 2005 and 2030, whereas those from age 30 to Eerm || BWOE || AR | et || et || el
64 are proiected to d b imately 4% 2010 2015 2020 2025 2030
projected to decrease by approximately 4%.
20t024 | 124 1.9 -8.4 9.3 -3.3
« Between 2003 and 2006, the percentage of Connecticut jobs held by 25 to 29 15.7 11.9 2 7.9 -8.9
workers 62 years old and older increased approximately 16% while the 3010 64 0.1 0.8 -0.01 11 1.9
percentage of jobs held by workers between 25 and 34 years old 65+ 6.6 12.9 13.3 14.4 105
decreased by 6%.
INDUSTRY EMPLOYMENT OF OLDER WORKERS
« As of 2006, workers 55 years old and older held 27% of mining jobs, while Employment by Selected Industry and Age Group
only 12% of these jobs were held by workers between 25 and 34 years
old. Other industries in a similar situation are shown in table on right. INDUSTRY T I
55+ 25 to 34 Spread
« The percentage of industry jobs held by older workers (age 62 and over) Utilities 21.5% 10.8% 10.7 points
inprease_d in every industry almost every year beMeen 2003 and 2006, Public Administration 23.6% 13.9% 9.7 points
with the increases over the four-year period ranging from 7% to 30%. Manufacturing 22.9% 15.5% 7.6 points
« Ofall jobs statewide held by older workers in 2006, 14% were in the health Agriculture 21.2% 14.1% 7.1 points
care and social assistance industry, 14% in educational services and 13% Educational Services 24.4% 18.0% 6.4 points

in manufacturing.

GEOGRAPHIC DISTRIBUTION OF OLDER WORKERS
« There were more jobs held by older workers who were residents in the north central region of Connecticut than in any other area. The fewest were
held by residents in the eastern areas of the state.

WAGES OF OLDER WORKERS
« Jobs held by older workers in the utilities and management industries paid the highest median quarterly earnings, each exceeding $17,000 in the
fourth quarter of 2006. Other high-paying industries for older workers include finance and insurance, manufacturing, mining, construction, and
professional and technical services.

« Between 2003 and 2006, real median earnings of workers age 65+ increased 7.4%, and earnings of workers ages 62 to 64 increased 5.3%. By
comparison, real median earnings for all age groups increased by only 0.1%.

AGE COMPOSITION OF CONNECTICUT’S WORKFORCE Connecticut’'s Workforce by Age Group

The table on right presents the age composition of Connecticut’s jobholders. Age i S i 2006 | % Change
Workers between the ages of 55 and 61 hold 10.3% of the jobs within Group 2003-06
Connecticut as of 2006, and these workers may be making the decision to 65+ 4.0% 4.3% 4.4% 4.6% 11.1%

retire within the coming decade. Therefore, if all workers age 55 or older
decided to retire relatively soon, as much as 17.5% of Connecticut’s jobs
would need to be replaced within the next ten years.

62t064 | 2.0% 2.1% 2.4% 2.5% 27.0%
55 to 61 9.4% 9.8% 9.8% 10.3% 9.5%
451054 | 21.3% | 21.6% | 22.1% | 22.7% 6.6%
Thg State Data Qenter’s population projections ind?cate that in-_migration, 351044 | 25.1% | 24.4% | 240% | 23.6% 5.8%
which has been important to Connecticut’s population growth since the 1990’s,

will continue to be critical to meeting the state’s workforce needs in the future. 25t034 | 21.4% [ 20.8% | 20.4% | 20.0% 6.4%

Between 2003 and 2006, the percentage of jobs held by workers age 55 and 22t024 | 6.3% | 64% | 6.4% | 63% 1.2%
older experienced a growth rate of 12%. In addition, each successive age 19 to 21 5.5% 5.7% 5.8% 5.9% 71%

category beginning with the 45 to 54 group experienced significantly larger 14t0 18 4.8% 4.8% 4.6% 4.0% -16.5%
growth than any younger age category over this 4-year span. The only <14 0.0% 0.0% 0.0% 0.0% 74.8%

younger age group that experienced positive growth is the 19 to 21 group; this

; . . . L . TOTAL 100% 100% 100% 100% -
is most likely due to increasing college enroliment rates within Connecticut. 2 - = =

Excerpts from A Look at Connecticut’s Older Workers by Nicholas A. Jolly, Economist, DOL
www.ctdol.state.ct.us/Imi/pubs/ctolderworkers-oct2007.pdf

For more Connecticut employment, economic, and industry reports visit: www.ctdol.state.ct.us/Imi/occ_papers.htm



Higher Education

The Departments of Labor and Higher Education, have broken new ground in producing a detailed and comprehensive
report on labor market outcomes for graduates of Connecticut public colleges and universities entitled Higher Education -
Building Connecticut’s Workforce. The report summarizes employment and earnings results for students who graduated
from one of the state’s 18 public colleges, and provides more detailed information on these employed graduates by industry
sector, college and degree program. In addition to quantifying the benefits of attaining a college degree and the importance
of our higher education system to building and sustaining an

educated workforce, the report demonstrates the benefits of 2005-06 Grads Employed in the 3rd Qtr After Graduation
maximizing research and information sources across agency By Industry Sector
boundaries to assist state policy makers with addressing these Sector Title Count %
critical state needs. Total - All Industries 11,976 | 100.0%
Educational Services 2,756 23.0%
. . . . Health Care & Social Assistance 2,519 21.0%
The report on 2004 Connecticut graduates is available online at: Retail Trade 1132 9.5%
www.ctdol.state.ct.us/Imi/jpubs/HigherEd_2004_Grad_Workforce_Report.pdf. . ’ o
The 2006 graduates report will be available on the Department of Labor’s Pinance & nsurance Lo B
e u Wi vai . . .
. . 7 Prof | & Technical S 834 7.0%
Labor Market Information website www.ctdol.state.ct.us/Imi in early 2008. 0 ess'ona. eennical senices
Manufacturing 708 5.9%
Accommodation & Food Services 644 5.4%
Administrative & Waste Management 479 4.0%
WORKING IN CONNECTICUT. Of the 17,756 Connecticut public college Other Services 268 2.2%
graduates in 2006, two of every three (67%) were employed in Connecticut Government 266 229
within the third quarter after graduation. As yvould be expectgd, the percentage Wholesale Trade 245 21%
varied somewhat across each of the educational systems, with 79% of _
. . 8 Information 244 2.0%
graduates of the community colleges employed in the state, 77% of those from . . .
the state universities, 58% from UConn, and 27% from Charter Oak State Arts, Entertainment, & Recreation 241 1%
College. These results reflect, in part, the student population each system Construction/Mining 150 1.3%
serves, from the predominantly local communities served by the community Unclassified Establishments 146 1.2%
colleges to students potentially around the world pursuing the completely on-line Real Estate & RentallLeasing 140 1.2%
offerings of Charter Qal_< State College. While all of the four-ygar public colleges Transportation & Warehousing 93 0.8%
serve students from inside and outside the state, the Connecticut State . .

. . . e Mgmt. of Companies & Enterprises 75 0.6%
University system draws most of its students, many as commuters, within - ,
Connecticut, while the University of Connecticut attracts a larger percentage of Utiities 2 0.2%
its students from other states. Agric., Forestry, Fishing, & Hunting " 0.1%
WORKING FOR LARGE FIRMS. Nearly seven of every ten (69%) Connecticut Demographics of 2005-06 Graduates Employed in 3rd Qtr
2006 public college graduates were employed by firms with 100 or more After Graduation
employees; 45% worked in firms with 500 or more employees. This was Count %
common across all the higher education units. Total Graduates 11,076 | 100%
MAJORITY ARE WOMEN. Almost two out of every three (65%) employed Gender
graduates were women. This was consistent across all the systems: 69% at the Male 4,248 | 355%
community colleges, 66% at the state universities, and 58% at UConn. This also Female 7,728 | 64.5%
reflects long-term enroliment and degree trends. In the 2004 graduating class, Gender unknown 0l 0.0%
women earned 59 percent of all degrees and captured the majority of degrees at Age
almost every level. Age 14 - 17 11 00%
MEETING CONNECTICUT’S KNOWLEDGE NEEDS. The Department of Labor Age 18-24 5659 | 47.3%
regularly projects the need for workers in the state’s industries and occupations. Age 25 - 54 6,096 | 50.9%
The industries in which the demand is now greatest include the education and Age 55 and over 217 | 1.8%
health services sector, which will provide more than one-third of the career Age unknown 3| 00%
opportunities, and professional and business services. Sixty percent of the Race
twenty fastest growing occupations in Connecticut will require a minimum of a . .

Bachelor's or Master’s degree, reflecting the importance of higher education in White/ Ca,ucas'an _ 8,775 73'3:/"
meeting the knowledge and skill needs of Connecticut's economy. As measured Black/African-American 1036 | 87%
by the number of new jobs created, nearly half of Connecticut’s leading careers Amer. Indian/Alaskan Native 42| 04%
will be in management, professional and technical occupations. Asian 3721 3.1%
Hispanic 764 6.4%
Race unknown 987 8.2%




Building Connecticut’s Future

2005-06 Graduates Employed in 3rd Qtr After Graduation 2006 CONNECTICUT GRADUATES QUICK STATS:
By Program of Study «+ Ofthe 17,756 Connecticut public college graduates, over 67% were employed in the
Program of Study (CIP) Graduates| Employed third quarter after graduation.
Total - All programs 17,756 | 11,976  67.4%
Agribusiness & Related Sciences 206 97 47.1% + The greatest number of employed graduates majored in Business Management
Natural Resources & Conservation m 22 500% (1 ,970), followed by Education (1,507) and Health Professions and Related
Architecture & Related Services 20 10 50.0% Sciences (1,141).
Area, Ethnic & Cultutral Studies 20 1 550% |, The rate of employed graduates by program of study ranged from a high of 81% for
Communications 265 119 44.9% Vocational Home Economics, to a low of 44% for Area, Ethnic and Cultural Studies.
Communication Technologies 14 11 78.6%
Computer & Information Sciences 217 157 72.4% + 65% of employed graduates were women.
Education 2141 1,637 76.5% . . . .
Engineering w5l 208 a78% + Nearly 69% of Connecticut pupllc college gradgates were employed by firms with
100 or more employees, of which 44% worked in firms with 500 or more employees.
Engineering-related Technologies 388 278  71.6%
Foreign Languages & Literatures 1841 121 658% | . State public college/university graduates employed in Connecticut were more likely
Home Economics 537 371 69.1% to be working in Educational Services (23%) than in any other single industry sector.
Legal Professions & Studies 56 42 75.0% Health Care and Social Assistance was the next largest industry sector employing
English Language & Literature, Gen 511 325 63.6% public college grads (21%).
Liberal Arts & Sciences, Gen Studies 23461 1439 61.3% + Graduates working in Utilities had the highest average quarterly earnings ($21,162),
Library Science 1201 69 53.5% followed by Management of Companies and Enterprises ($14,875) and
Biological & Biomedical Sciences 518 268  51.7% Manufacturing ($1 3,768).
Mathematics & Statistics 220 151 68.6%
Multi/interdisciplinary Studies 228 98 43.0% + 69% of the 2005-06 graduates entered employment within the 1st quarter after
Parks, Recreation, Leisure & Fitness 100 1 71.0% graduation, and 91% of them retained employment for at least 6 months.
Basic Skills 30 16 53.3%
Leisure & Recreational Activities 1 * Avg. Qtrly Eamings of 2005-06 Grads
Philosophy & Religious Studies 38 18 47.4% in 3rd Qtr After Graduation
Physical Sciences 149 79 53.0% Sector Title Earnings
Science Technologies & Technicians 5 * Total - All Industries $9,649
Psychology 1,008 684 67.9% Utilities $21,162
Security & Protective Services 308 246 79.9% Mgmt. of Companies & Enterprises $14,875
Public Administration & Services 387 308 79.6% Manufacturing $13,768
Social Sciences 1,169 666 57.0% Finance & Insurance $12,635
Construction Trades 20 13 65.0% Undlassified establishments $11,831
Mechanics & Repairers 24 19 79.2% Wholesale Trade $11.168
Visual & Performing Arts 568 368 64.8% Government $11,010
Health Professions & Related Science 1,837 | 1429 77.8% Professional & Technical Services $10,525
Business Management & Administration 2928 2,159 73.7% Educational Services $10260
History o 321 215 65.7% Health Care & Social Assistance $10,141
Unknown/Unclassifiable Programs 378 248  65.6% . .
Construction/Mining $9,145
* Not shown to ensure confidentiality of student data. Information $9.060
Employment Results - 2005-06 Graduates Real Estate & RentallLeasing §7.959
count | % 2005-06 Graduates Emplcfyed in 3rd Qtr Transportation & Warehousing $6,715
Total Graduates 17.756 | 100% i Size After Gradu:t;zrr\“ , Admlnlstratllve & Waste Management $6,458
Entered Employment in 1st gtr after grad. 12,229 | 68.9% Total 11.976 100% Othelr Services $6,409
Retained Employment for 6 months 11,118 | 90.9% 01019 1:487 12.49% Retail Trade $6,287
Weekly Wages on Entering Employment* $617 201099 2114 17.7% Arts, Entertainment, & Recreation $5,797
Change in Average Weekly Wages* $473 100 to 499 2,960 24.7% Agric., Forestry, Fishing, & Hunting $5,089
* wages in the quarter after the quarter of program completion. 500 and over 5,324 44.5% Accommodation & Food Services 34,178
** wages on entering employment minus wages prior to registration Unknown 91 0.8%

into program.




Opportunity * Guidance + Support

x'x

CONNECTICUT
DEPARTMENT
OF LABOR

arsver OTWERKS

Connecticut Department of Labor
Office of Research
200 Folly Brook Boulevard
Wethersfield, CT 06109

CCRN UPDATE
winter 2007-08

Cynthia L. DeLisa, Editor

phone: 860-263-6279
email: www.cynthia.delisa@ct.gov
website: www.ctdol.state.ct.us/Imi

Free science-promotion

matertals oﬂereu]l

As educators can attest, science is
sometimes a tough sell.

But free videos, posters, and other

information from the Government

can help educators close the deal.

The National Institutes of Health (NIH) Office
of Science Education offers products and
information that promote science careers.
Some materials encourage young women to consider careers in medical
and health sciences: Videos portray women surgeons, pathologists, and
researchers, and colorful posters and a website depict women who work
in neuroscience, heart disease, and cancer research. Materials for other
audiences include curriculum supplements for K-12 teachers and a
career-exploration website for middle school and high school students,
counselors, and parents.

To learn more about these free products, call (301) 402-2469.
To order online, visit: science.education.nih.gov

These workers teach students, patients, and others
how to stay healthy

As the saying goes, “If you've got your health, you've got everything.”
Health educators have made this instructional adage a professional
mantra. Health educators promote wellness and healthy lifestyles.
Covering a wide range of topics, these workers teach individuals and
communities about behaviors that encourage healthy living and prevent
diseases and other problems.

Health educators generally work in healthcare facilities, schools, private
businesses, public health departments, and nonprofit organizations.
Where they work determines their job duties and the types of people they
serve.

In hospitals, clinics, and other healthcare settings, health educators often
work one-on-one with patients and their families. These health educators
might fully explain a patient’s diagnosis and any tests, surgeries, or other
procedures that may be required. They might also teach the patient about
lifestyle changes that are necessary to manage the disease or to assist
with recovery.

School-based health educators work primarily with students. In colleges
and universities, they generally cover topics that affect young people.
Compared with health educators in other settings, those working in junior
high and high schools typically spend more time in a classroom than in
an office. Health educators in public health are employed primarily by
state and local departments of public health and are often responsible for
administering state-mandated programs.

For general information about health educators, visit the American
Association for Health Education website at: www.aahperd.org/aahe

MOST OF THE IMPORTANT THINGS IN THE WORLD
HAVE BEEN ACCOMPLISHED BY PEOPLE WHO

HAVE KEPT ON TRYING WHEN THERE
SEEMED TO BE NO HOPE AT ALL.
- Dale Carnegie

Parents and guardians are one of the most important
keys to a young person’s success in education and in
employment. In today’s economy, parents and
guardians need to be as well informed about their
child’s opportunities in the 21st century workforce as
school guidance counselors and teachers.

PTA

GOES TO
WORK

On November 15, 2007, the Employment & Training Administration and the
National Parent Teacher Association (PTA) partnered to produce and
release the PTA GOEs To WoRK Toolkits. The PTA Career Planning Toolkit
seeks to provide school personnel, students, and families with information
that will better enable high school age youth to utilize available resources in
assisting with career planning and to help them make the right academic
decisions that will affect successful transitions from school to work.

To learn more visit: www.pta.org/goestowork/gtw.html

If you’re looking for a
scholarship, check out what’s
available from Junior
Achievement

Junior Achievement Worldwide and
its sponsors provide scholarships for
a variety of students. Some
scholarships grant tuition and more to
students who plan to attend a specific
school or major in a particular subject.
Others award high achievers
preparing for any field of study. Still
others are based on financial need.

Sc]ho]lmrs]hi]ps %mr
Hig{]h Achievers

Applicants usually must provide transcripts and other documentation, such
as college-admissions test scores. Many of the scholarships also require
submission of an essay on topics ranging from the importance of ethics in
business to the influence of one person in the applicant’s life.

Junior Achievement Worldwide is a nonprofit organization that promotes
understanding of global business and economics. In addition to scholarships
available at the national level, other scholarships might be offered through
local Junior Achievement offices.

To learn more about these scholarships, write to Junior Achievement
Worldwide, One Education Way, Colorado Springs, CO 80906;
call (719) 540-8000; or visit them online at;
www.ja.org/programs/programs_schol.shtml

SAVE THE DATE!
CONNECTICUT LEARNS & WORKS CONFERENCE
for educators, counselors, employment and training
specialists and businesspersons interested in
career and workforce development issues
Friday, May 16th 2008
Water’'s Edge Resort—Westbrook, CT

for more information and to register online, visit:
www.ctlearnsandworks.org





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /ACaslonPro-Bold
    /ACaslonPro-BoldItalic
    /ACaslonPro-Italic
    /ACaslonPro-Regular
    /ACaslonPro-Semibold
    /ACaslonPro-SemiboldItalic
    /AGaramondPro-Bold
    /AGaramondPro-BoldItalic
    /AGaramondPro-Italic
    /AGaramondPro-Regular
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Algerian
    /Anna
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Apple-Chancery
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /ArnoPro-Bold
    /ArnoPro-BoldCaption
    /ArnoPro-BoldDisplay
    /ArnoPro-BoldItalic
    /ArnoPro-BoldItalicCaption
    /ArnoPro-BoldItalicDisplay
    /ArnoPro-BoldItalicSmText
    /ArnoPro-BoldItalicSubhead
    /ArnoPro-BoldSmText
    /ArnoPro-BoldSubhead
    /ArnoPro-Caption
    /ArnoPro-Display
    /ArnoPro-Italic
    /ArnoPro-ItalicCaption
    /ArnoPro-ItalicDisplay
    /ArnoPro-ItalicSmText
    /ArnoPro-ItalicSubhead
    /ArnoPro-LightDisplay
    /ArnoPro-LightItalicDisplay
    /ArnoPro-Regular
    /ArnoPro-Smbd
    /ArnoPro-SmbdCaption
    /ArnoPro-SmbdDisplay
    /ArnoPro-SmbdItalic
    /ArnoPro-SmbdItalicCaption
    /ArnoPro-SmbdItalicDisplay
    /ArnoPro-SmbdItalicSmText
    /ArnoPro-SmbdItalicSubhead
    /ArnoPro-SmbdSmText
    /ArnoPro-SmbdSubhead
    /ArnoPro-SmText
    /ArnoPro-Subhead
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BaskervilleBE-Italic
    /BaskervilleBE-Medium
    /BaskervilleBE-MediumItalic
    /BaskervilleBE-Regular
    /BaskOldFace
    /Bauhaus93
    /BellGothicStd-Black
    /BellGothicStd-Bold
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BickhamScriptPro-Bold
    /BickhamScriptPro-Regular
    /BickhamScriptPro-Semibold
    /BirchStd
    /BlackadderITC-Regular
    /BlackoakStd
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /Bodoni-Poster
    /Bodoni-PosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /Boton-Italic
    /Boton-Medium
    /Boton-MediumItalic
    /Boton-Regular
    /Boulevard
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BroadwayEngraved-WP
    /BrushScriptMT
    /BrushScriptStd
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Candid
    /Castellar
    /Centaur
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Century-WP
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /ChaparralPro-Bold
    /ChaparralPro-BoldIt
    /ChaparralPro-Italic
    /ChaparralPro-Regular
    /CharlemagneStd-Bold
    /Chicago
    /Chiller-Regular
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Condensed-Bold
    /Clarendon-Light
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CooperBlack
    /CooperBlack-Italic
    /CooperBlackStd
    /CooperBlackStd-Italic
    /CooperBlack-WP
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CurlzMT
    /EccentricStd
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /Eurostile
    /Eurostile-Bold
    /Eurostile-BoldExtendedTwo
    /Eurostile-ExtendedTwo
    /Eurostile-WP
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Futura-CondensedExtraBold
    /Futura-CondExtraBoldObl
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-BoldCondensed
    /Garamond-BoldCondensedItalic
    /Garamond-BookCondensed
    /Garamond-BookCondensedItalic
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Garamond-LightCondensed
    /Garamond-LightCondensedItalic
    /GaramondPremrPro
    /GaramondPremrPro-It
    /GaramondPremrPro-Smbd
    /GaramondPremrPro-SmbdIt
    /Gautami
    /Geneva
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Giddyup
    /GiddyupStd
    /Giddyup-Thangs
    /Gigi-Regular
    /GillSans
    /GillSans-Bold
    /GillSans-BoldCondensed
    /GillSans-BoldItalic
    /GillSans-Condensed
    /GillSans-ExtraBold
    /GillSans-Italic
    /GillSans-Light
    /GillSans-LightItalic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /Goudy
    /Goudy-Bold
    /Goudy-BoldItalic
    /Goudy-ExtraBold
    /Goudy-Italic
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Helvetica
    /Helvetica-Black
    /Helvetica-BlackOblique
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Compressed
    /Helvetica-Condensed
    /Helvetica-Condensed-Black
    /Helvetica-Condensed-BlackObl
    /Helvetica-Condensed-Bold
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Light
    /Helvetica-Condensed-LightObl
    /Helvetica-Condensed-Oblique
    /Helvetica-ExtraCompressed
    /Helvetica-Light
    /Helvetica-LightOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /Helvetica-UltraCompressed
    /Helve-WP
    /Helve-WP-Bold
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HoboStd
    /HoeflerText-Black
    /HoeflerText-BlackItalic
    /HoeflerText-Italic
    /HoeflerText-Ornaments
    /HoeflerText-Regular
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /KozGoPro-Bold
    /KozGoPro-ExtraLight
    /KozGoPro-Heavy
    /KozGoPro-Light
    /KozGoPro-Medium
    /KozGoPro-Regular
    /KozMinPro-Bold
    /KozMinPro-ExtraLight
    /KozMinPro-Heavy
    /KozMinPro-Light
    /KozMinPro-Medium
    /KozMinPro-Regular
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldSlanted
    /LetterGothic-Italic
    /LetterGothic-Slanted
    /LetterGothicStd
    /LetterGothicStd-Bold
    /LetterGothicStd-BoldSlanted
    /LetterGothicStd-Slanted
    /LithosPro-Black
    /LithosPro-Regular
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /Marigold
    /MaturaMTScriptCapitals
    /MesquiteStd
    /MicrosoftSansSerif
    /MICR-WP
    /MinionPro-Bold
    /MinionPro-BoldCn
    /MinionPro-BoldCnIt
    /MinionPro-BoldIt
    /MinionPro-It
    /MinionPro-Medium
    /MinionPro-MediumIt
    /MinionPro-Regular
    /MinionPro-Semibold
    /MinionPro-SemiboldIt
    /Mistral
    /Modern-Regular
    /Monaco
    /MonaLisa-Recut
    /MonotypeCorsiva
    /MSOutlook
    /MVBoli
    /MyriadPro-Bold
    /MyriadPro-BoldCond
    /MyriadPro-BoldCondIt
    /MyriadPro-BoldIt
    /MyriadPro-Cond
    /MyriadPro-CondIt
    /MyriadPro-It
    /MyriadPro-Regular
    /MyriadPro-Semibold
    /MyriadPro-SemiboldIt
    /Netmanage-PC
    /Netmanage-Special
    /NewYork
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NuevaStd-BoldCond
    /NuevaStd-BoldCondItalic
    /NuevaStd-Cond
    /NuevaStd-CondItalic
    /OCRAExtended
    /OCRAStd
    /OCRB-WP
    /OldEnglishTextMT
    /OldEnglish-WP
    /Onyx
    /Optima
    /Optima-Bold
    /Optima-BoldItalic
    /Optima-Italic
    /OratorStd
    /OratorStd-Slanted
    /Oxford
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PoorRichard-Regular
    /PoplarStd
    /PopplLaudatio-Italic
    /PopplLaudatio-Medium
    /PopplLaudatio-MediumItalic
    /PopplLaudatio-Regular
    /PrestigeEliteStd-Bd
    /Pristina-Regular
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /RosewoodStd-Regular
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SnapITC-Regular
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /Stencil
    /StencilStd
    /Stencil-WP
    /Sylfaen
    /Symbol
    /SymbolMT
    /Taffy
    /Tahoma
    /Tahoma-Bold
    /TektonPro-Bold
    /TektonPro-BoldCond
    /TektonPro-BoldExt
    /TektonPro-BoldObl
    /TempusSansITC
    /Times-Bold
    /Times-BoldItalic
    /Times-Italic
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /TrajanPro-Bold
    /TrajanPro-Regular
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldItalic
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-CondensedBoldOblique
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-Light
    /Univers-LightOblique
    /Univers-Medium
    /Univers-MediumItalic
    /Univers-Oblique
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VerdanaRef
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /WP-ArabicScriptSihafa
    /WP-ArabicSihafa
    /WP-BoxDrawing
    /WP-CyrillicA
    /WP-CyrillicB
    /WP-GreekCentury
    /WP-HebrewDavid
    /WP-IconicSymbolsA
    /WP-IconicSymbolsB
    /WP-Japanese
    /WP-MathA
    /WP-MathB
    /WP-MathExtendedA
    /WP-MathExtendedB
    /WP-MultinationalARoman
    /WP-MultinationalBRoman
    /WP-Phonetic
    /WPPR-BoxDrawing
    /WPPR-Cyrillic
    /WPPR-GreekCentury
    /WPPR-GreekCourier
    /WPPR-HebrewDavid
    /WPPR-IconicSymbols
    /WPPR-Japanese
    /WPPR-MathA
    /WPPR-MathB
    /WPPR-MathExtendedA
    /WPPR-MathExtendedB
    /WPPR-Multinational2Helve
    /WPPR-MultinationalARoman
    /WPPR-MultinationalBRoman
    /WPPR-TypographicSymbols
    /WP-TypographicSymbols
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


