THE CONNECTICUT

ECONOMIC DIGEST

Vol.24 No.5 A joint publication of the Connecticut Department of Labor & the Connecticut Department of Economic and Community Development

MAY 2019
IN THIS ISSUE...
Connecticut Projected to Add
Jobs Through 2020 ............. 1-5

Economic Indicators
on the Overall Economy ......................... 5
Individual Data Items ......................... 6-8

Comparative Regional Data .............. 9
Economic Indicator Trends ........ 10-11
Help Wanted OnLine ........................ 15
Business and Employment Changes
Announced in the News Media ...... 19
Labor Market Areas:
Nonfarm Employment .................... 12-17
Sea. Adj. Nonfarm Employment .......... 14
Labor Force ............................................ 18
Hours and Earnings .............................. 19

Connecticut Projected to Add
Jobs Through 2020
By Matthew Krzyzek, Economist, and Patrick Flaherty, Assistant Director
of Research, Department of Labor
onnecticut has many
strengths, including its
highly-educated workforce,
growth of high-paying fields such
as manufacturing, a high
concentration of world-class
universities, and its
comparative affordability to highcost major metropolitan areas in
neighboring states. However, job
growth has been slower than the
nation as a whole, and slower
than in our neighbor states.
Connecticut is projected to
continue to add jobs over the
next two years with many of the

C

trends observed over the past two
years continuing through 2020.
Connecticut’s overall economy
improved in 2018 (see the March
2019 Digest) with the eighth
consecutive year of employment
growth. Even though the past two
years had the slowest growth
since the end of the recession,
Connecticut’s unemployment
rate fell to its lowest level since
2002, while the employment to
population ratio hit a ten year
high with the labor force
participation rate at its highest
level in eight years.
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In March...
Nonfarm Employment
Connecticut ................... 1,693,400
Change over month ......... -0.08%
Change over year ............. +0.43%

United States ............. 150,816,000
Change over month ......... +0.13%
Change over year ............. +1.71%

Unemployment Rate
Connecticut ............................ 3.9%
United States .......................... 3.8%

Figure 1 ‐ Connecticut Employment Change
Year Ending 2016Q2‐Year Ending 2018Q2
Manufacturing
Other Services
Transport. & Warehousing
Accom. & Food Services**
Social Assitance
Admin. & Support Services
Health Care
Arts, Ent., & Recreation**
Management of Companies
Unclassified
Natural Resource & Mining
Real Estate
Utilities
Information
Prof., Sci., & Tech. Services
Educational Services
Construction
Wholesale Trade
Retail Trade
Government*
Finance & Insurance

4,305
4,095
3,568
2,807
2,370
2,135
1,325
691
277
216
‐69
‐105
‐483
‐551
‐680
‐1,038
‐1,093
‐1,141
‐3,691
‐3,766
‐4,294
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Consumer Price Index
United States ...................... 254.202
Change over year ................ +1.9%
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* Government excludes education, hospitals, and gambling industries
**Employment Adjusted to account for industry reclassification
Source: Quarterly Census of Employment and Wages (QCEW)
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The unemployment rate is low
despite slow job growth because
our working-age population has
also increased at a slower pace –
up 5.2% over ten years compared
to a 9.9% increase nationally. To
put it simply, our slower
population growth is resulting in
slower employment growth.
Each year, the Connecticut
Department of Labor produces
short term projections by industry
and occupation. The most recent
projections are for the two-year
period 2018Q2 through 2020Q2.
During the previous two-year
period (2016Q2 to 2018Q2),
Connecticut’s overall
employment grew by 6,350 jobs,
or 0.4%. The private sector
increased 12,537 (0.9%), while
the government sector declined
6,187 (-2.6%).
The three sectors with the
largest two-year gains were
Manufacturing, Other Services,
and Transportation and
Warehousing, which increased by
4,305, 4,095, and 3,568 jobs,
respectively, from 2016 to 2018
(Figure 1). The gains in
Manufacturing and
Transportation and Warehousing
represent recent shifts in the
Connecticut economy.
Manufacturing continues to
add jobs in the state, a
turnaround that began in the
first quarter of 2016. This growth
is unique in the area. Our 2.8%
growth from 2016-2018 compares
favorably to the neighboring
states of Massachusetts and New
York, which were down 0.7% and
1.5%. Connecticut’s two-year
Manufacturing growth outpaces
the national average of 2.6% and
is driven by strong gains in
transportation equipment
manufacturing. Announcements
from major employers suggest
that growth in this sector will
continue for the foreseeable
future.
Transportation and
Warehousing growth is due
primarily to the increased
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number of internet retailer
warehousing distribution
centers in the state, which
began adding Connecticut
locations in late 2015.
Increased on-line shopping
has led to employment increases
in the Transportation and
Warehousing sector, but to
declines in Retail Trade, which
was down 3,691 in the two years
preceding the 2018Q2 projection
base. Despite these declines,
Retail Trade remains one of the
largest sectors – it averaged
180,000 jobs in 2018Q2.
Finance and Insurance
employment fell by 4,000 jobs
during the two years ending
2018Q2, as banks and
investment firms contracted.
The insurance industry added
nearly 800 jobs in this period.
Most of the decline in
government employment was at
the state level. Education and
health each declined about
1,000 jobs, while public
administration fell by over 2,000.
Local government also
contracted.
Other industries of note
include Accommodations and
Food Services, which continues
to add jobs at a faster rate than
the overall economy and
construction which was down
over 1,000 jobs from 2016Q2 to
2018Q2, mostly due to a sluggish
second quarter last year but
which has since added jobs. As
of March 2019 construction was
up 2,500 jobs from the previous
year.
Health Care and Social
Assistance, the largest
combined sector of the economy,
continues to add jobs overall,
driven by strong gains in
Ambulatory Health Care and
Social Assistance, up 4.9% and
3.8%, respectively, in the two
years ending 2018Q2. These
gains were tempered by losses
in other components of the
sector with Hospitals, down
1.5%, and Nursing and
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Figure 2: Employment Projections by Industry
2018 Q2
History

Industry
Total All Industries

2020 Q2
Emp
Projections Change

1,900,570

1,920,595

20,025

Self Employed and Unpaid Family Workers, All Jobs

186,039

189,296

3,257

Goods Producing

225,385

227,827

2,442

5,622

5,589

-33

Natural Resources and Mining
Construction

59,279

60,121

842

160,484

162,117

1,633

1,489,146

1,503,472

14,326

61,714

61,748

34

179,919

177,759

-2,160

51,099

54,119

3,020

5,179

4,804

-375

31,685

30,921

-764

105,636

105,707

71

Real Estate and Rental and Leasing

19,978

20,152

174

Professional, Scientific, and Technical Services

96,321

97,866

1,545

Management of Companies and Enterprises

33,689

34,543

854

Administrative and Support and Waste Management

91,783

94,087

2,304

Educational Services

185,973

187,018

1,045

Health Care

Manufacturing

Services Providing
Wholesale Trade
Retail Trade
Transportation and Warehousing
Utilities
Information
Finance and Insurance

223,494

225,508

2,014

Social Assistance

65,039

67,947

2,908

Arts, Entertainment, and Recreation

29,819

30,915

1,096

Accommodation and Food Services

143,678

145,530

1,852

Other Services (except Government)

81,783

83,180

1,397

Government*

%
Change
1.1%
1.8%
1.1%
‐0.6%
1.4%
1.0%
1.0%
0.1%
‐1.2%
5.9%
‐7.2%
‐2.4%
0.1%
0.9%
1.6%
2.5%
2.5%
0.6%
0.9%
4.5%
3.7%
1.3%
1.7%
‐0.8%

82,357
81,668
-689
*Government excludes education, hospitals, and gambling industries

Figure 3: Employment Projections by Occupational Group
Occupational Group
Total, All Occupations
Architecture and Engineering
Personal Care and Service

2018 Q2 2020 Q2
Emp
History Projections Change
1,900,570

1,920,595

20,025

36,340

37,545

1,205

95,787

98,789

3,002

100,630

103,118

2,488

51,464

52,646

1,182

85,423

87,072

1,649

143,089

145,809

2,720

Life, Physical, and Social Science

14,033

14,278

245

Healthcare Support

53,599

54,521

922

Community and Social Service

42,313

43,022

709

146,999

149,297

2,298

Transportation and Material Moving
Computer and Mathematical
Building and Grounds Cleaning and Maintenance
Food Preparation and Serving Related

Management
Construction and Extraction
Healthcare Practitioners and Technical

73,035

74,141

1,106

114,186

115,807

1,621

Business and Financial Operations

103,022

104,447

1,425

Education, Training, and Library

130,828

132,192

1,364

Arts, Design, Entertainment, Sports, and Media

39,596

39,919

323

Legal

18,782

18,898

116

Installation, Maintenance, and Repair

57,847

58,194

347

4,420

4,415

-5

33,404

33,347

-57

Farming, Fishing, and Forestry
Protective Service
Production

101,993

101,802

-191

Office and Administrative Support

275,318

274,154

-1,164

Sales and Related

178,462

177,182

-1,280
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%
Change
1.1%
3.3%
3.1%
2.5%
2.3%
1.9%
1.9%
1.8%
1.7%
1.7%
1.6%
1.5%
1.4%
1.4%
1.0%
0.8%
0.6%
0.6%
‐0.1%
‐0.2%
‐0.2%
‐0.4%
‐0.7%

Residential Care Facilities, down
3.2%. Those two industries had
respective employment peaks in
2012 and 2014.
CONNECTICUT SHORT-TERM
PROJECTIONS
Connecticut’s overall
employment is projected to
increase 1.1% from 2018Q2 to
2020Q2 (Figure 2). During this
period we project overall
employment in Connecticut to
increase from 1,900,570 to
1,920,595. This rate increase
matches the rate from last year’s
short term projection.
Projections by Industry
The industries that are
projected to add the most jobs
through 2020 are Transportation
and Warehousing, Social
Assistance, Administrative and
Support Services, and Health
Care. Transportation and
Warehousing sector growth is
driven by consumer demand
shifts to online shopping.
Warehouse distribution centers
have been built throughout the
state in recent years and 83% of
projected gains are in the
Warehousing component of that
sector. Strong social assistance
growth is due to demographic
aging in the state, as 80% of that
sector growth is in Individual and
Family Services, which provides
services to the elderly and other
groups. Growth in Administrative
and Support Services is due to an
increase in services to buildings
and dwellings such as janitorial,
landscaping, and cleaning
services. The same demographic
trends increasing demand for
social assistance are also
increasing demand for health
care, although there is a shift in
that industry away from large
institutions toward ambulatory,
outpatient, and home care.
Other growing sectors include
Manufacturing which is expected
to add over 1,600 jobs in the two
year period. While growth in
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manufacturing is a huge
turnaround after decades of
decline, this projection may prove
to be pessimistic as Connecticut
has seen an increase of 1,700
manufacturing jobs in one year
alone (year ending March 2019).
Professional, Scientific, and
Technical Services are projected
to grow on the strength of
Computer Systems Design and
Related Services. This industry
includes a wide range of
Information Technology (I.T.)
businesses.
While not a specific “industry”
the number of self-employed
workers is expected to increase
by 3,257 over the two-year period,
just slightly faster than payroll
employment jobs.
Major sectors that show
decreases include Utilities,
Government, Information, and
Retail Trade with projected
declines of 375, 689, 764, and
2,160, respectively. The Utilities
sector has shed employment
since at least the early 1990s,
down roughly 50% over that 28year period through 2018. The
projected declines in the
Information sector are driven by
Newspapers, a component
industry that has gradually
contracted since 2000.
Government is projected to
decline at the federal, state and
local levels. While we know the
U.S. Census will be in full swing
in the 2018Q2 with a large
number of (temporary) federal
jobs, they are not included in
these projections. The Retail
Trade downturn that began in the
fourth quarter of 2016 has
continued through 2018, driven
by aforementioned shifts in
consumer preferences, and is
projected to continue into 2020.
The decline of more than 2,000
jobs over a two-year period will
still leave Retail as one of the
largest sectors.
Projections by Occupation
As is noted above, the 1.1
percent projected growth for the

overall economy corresponds to
an employment increase of
20,025 during the two-year
period ending on 2020 Q2. The
occupational groups expected to
increase the most are Personal
Care and Service Occupations,
up 3,002 jobs, Food Preparation
and Serving Related, up 2,720
jobs, Transportation and
Materials Moving Occupations,
up 2,488 jobs, and Management
Occupations, up 2,298 jobs
(Figure 3). The top three
occupational groups were also
the top groups for the 2017-2019
projections.
Two major occupational
groups with projected declines
over the two-year period are
Sales and Related, down 1,280,
and Office and Administrative
Support, down 1,164 jobs. The
changes in occupational
employment are driven by the
industry changes discussed in
the previous section. For
example, the strong growth in
Personal Care and Service
Occupations is driven by Social
Assistance Industry growth.
Connecticut’s Projections
Compared to Other States
Looking at other states in our
region, Personal Care and
Service occupations are also
expected to add the most jobs in
Massachusetts and Vermont.
However, New Hampshire and
Rhode Island are expected to see
the most jobs added in Food
Preparation and Serving
occupations. Maine is expected
to add the most jobs in Office and
Administrative Support
occupations, an occupational
group where Connecticut is
projected to see declines. New
York is expected to see an
astonishing 11.1% growth in
Health Care Support occupations
– 46,300 additional jobs in just
two years. This includes a
projected increase of 39,630
home health aides, nearly 9%
growth per year in this
occupation.
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Connecticut's projected 20182020 job growth of 1.1% is similar
to many states in the Northeast
and the Midwest.
The South and West regions of
the country are projected to grow
by 3.2% and 3.6%, respectively,
through 2020, while the Midwest
and Northeast have increases of
1.6% and 2.0%, respectively.
Closer to home, New England's
combined projected growth rate of
1.9% is driven by the 2.7%
expected growth in
Massachusetts, a state that
accounts for 48% of overall New
England employment. The
remaining New England states
are all projected to increase by
between 1.3% (Rhode Island) and
0.6% (Maine).
The state with the fastest
projected growth is Arizona
(+5.5%), with Delaware the
slowest (+0.5%). There are 18
states with projected growth
between 0.4% faster or 0.4%
slower than Connecticut (a
difference of 0.2% faster or slower
per year). States with similar
growth rates include Midwest
states, such as Wisconsin,
Illinois, Minnesota, Kansas, and
Iowa.
Occupational Projections by
Wage
In 2018, the median wage in
Connecticut for all occupations
was $46,900. All wages are
adjusted for full-time/full-year
work. Growth is projected in
occupations with a wide range of
wages with 31% of growth in
occupations with a median wage
less than $30,000 per year, such
as personal care aides and food
prep & serving workers.
Occupations with wages between
$30,000 and $60,000, including
Warehouse and Landscaping
Workers, Medical Assistants, and
Tractor-Trailer Truck Drivers,
will make up 27% of the two-year
projected increase. Registered
Nurses, Mechanical Engineers,
and Accountants & Auditors will
have the largest increases
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among occupations with median
wages between $60,000 and
$90,000 per year (17% of total job
growth will be in occupations in
this category). Occupations with
median wages between $90,000
and $120,000 will make up 16%
of job growth, with the largest
increases in software developers,
management analysts, and
aerospace engineers. Finally,
there will be an increase of 1,848
(just under 10% of the total
increase) in jobs with a median
wage above $120,000, including
financial managers, computer
and information systems
managers, lawyers, and dentists.
There are over 700
occupations in the economy, and
this article has touched on those
expected to show the greatest
increases over the next two
years. There will be openings in
virtually every occupation – even
those that are contracting – as
workers retire or move on to
other jobs and need to be
replaced. Detailed information
about every occupation in the
Connecticut economy, including
projections, wages, and required

skills, is available on the
Connecticut Department Labor
website www.ct.gov/dol by
clicking on the “Labor Market
Information” icon.
Conclusion
Connecticut’s short-term
projections show that the growth
experienced in the recent past is
expected to continue through
2020. Trends that started or
persisted in recent years, such
as growth in Manufacturing,
Social Assistance, and
Transportation and
Warehousing, are likely to
continue. Overall labor market
measures, such as a low
unemployment rate and high
employment to population ratio,
suggest that demographics and
slow population growth are the
largest challenges Connecticut
faces as it attempts to accelerate
job growth.
These projections were
produced with the best available
information as of February 2019.
There are upside and downside
risks to these projections. The
national business cycle is

currently breaking records with
the longest string of positive
monthly job changes ever
recorded, and these projections
were produced under the
assumption that this will
continue. However, there are a
few signs that the national
economy may be slowing. A
national recession would harm
Connecticut.
On the other hand, the recent
growth in manufacturing has
been significantly faster than we
projected a few years ago. That
sector, which had seemed to be
in perpetual decline, has been
adding jobs faster than expected.
Other industries may surprise
us in the coming years. 

Data Limitations: The projections in
this report have been carefully
prepared to ensure accuracy, but by
nature are subject to error. For more
detail on the short-term occupational
projections, visit:
www.projectionscentral.com/
Projections/ShortTerm

GENERAL ECONOMIC INDICATORS
(Seasonally adjusted)
General Drift Indicator (1996=100)*
Leading
Coincident
Liberty Bank Business Barometer (1992=100)**
Philadelphia Fed's Coincident Index (2007=100)***
(Seasonally adjusted)

Connecticut
United States

4Q
2018

4Q
2017

118.2
116.7
138.9

115.1
115.4
137.6

Mar
2019
127.21
125.78

Mar
2018
122.72
122.29

CHANGE
NO. %
3.1
1.3
1.3

4.5
3.5

3Q
2018

2.7
1.1
0.9

116.6
116.2
138.2

3.7
2.9

Feb
2019
127.36
125.53

Sources: *Dr. Steven P. Lanza, University of Connecticut **Liberty Bank ***Federal Reserve Bank of Philadelphia
General Drift Indicators are composite measures of the four-quarter change in three coincident (Connecticut Manufacturing Production Index, nonfarm employment, and
real personal income) and three leading (housing permits, manufacturing average weekly hours, and initial unemployment claims) economic variables, and are indexed so
1996 = 100.
The Liberty Bank Business Barometer is a measure of overall economic growth in the state of Connecticut that is derived from non-manufacturing employment, real
disposable personal income, and manufacturing production.
The Philadelphia Fed’s Coincident Index summarizes current economic condition by using four coincident variables: nonfarm payroll employment, average hours
worked in manufacturing, the unemployment rate, and wage and salary disbursements deflated by the consumer price index (U.S. city average).
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