
THE CONNECTICUT ECONOMIC DIGEST4 April 2020

A

Disability and Employment
By Al Sylvestre, Research Analyst, Department of Labor
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s the private-sector labor
market has recovered more

jobs than it lost in the 2008-2010
recession, people with disabilities,
who comprise five percent of the
state workforce, continue integrating
with the labor market. This article
takes a brief look at the economic
geography of people with disabilities
showing where they live, the
economic sectors in which they
work, and how their earnings
compare with those of their non-
disabled peers.  Programs and
services that provide opportunities
for people with disabilities to attach
to the labor force and retain
employment are briefly discussed as
well.

Population and Geography
     The US Census Bureau’s
American Community Survey (ACS)
2017 five-year average statistics
show that 3.43% of working people
with disabilities have one or more
disabilities.  This includes 0.71% of
the employed work force with a
vision impairment or legal
blindness.  About 86% of people
with disabilities have a physical
impairment including hearing loss or
an ambulatory disability.  People
with one or more disabilities have
self-care difficulties (6.5% of
disabled workers), independent
living difficulty (16.7%), or cognitive
difficulty (33.1%).
     ACS data show that 26.2% of
Connecticut residents with
disabilities call Hartford County
home while 22.9% reside in Fairfield
County, and 23.2% live in New
Haven County.  The distribution of
these residents is shown on the
map (above) with the working age
population ratio they represent.
About three-fourths (72.3%) of this
population lives in counties with
robust public transit close to
vocational rehabilitation (VR)
services.  Though it is home to a
pair of cities—New London and
Norwich—New London County’s
access to public benefits is
compromised by inadequate public
transportation for the 9.11% of state
residents with disabilities living
there.  Reaching out to the 5.9%,
3.6%, and 3.9% of disabled persons

in rural Litchfield, Tolland, and
Windham Counties is a challenge
given those counties’ paucity of
public transit. The transit-supply
challenge in suburban Middlesex
County with 4.8% people with
disabilities is less one of supply
than distance.

Economic Characteristics
     ACS data show that people with
disabilities are disproportionally
represented in Connecticut’s
service-sector economy—except in
Windham County where the ratios
are 20.6% to 19.7%.  A higher
proportion of the non-disability
workforce is engaged in

management positions than its
peers with disabilities:  from a 12.7
percentage-point differential in
Hartford County to a low of 5.7
points in Windham County.
Employment sectors that include
low-skills occupations are near
parity between employees with and
without disabilities.
     Regarding journeys to work,
higher percentages of people with
disabilities commute by ride sharing
or mass transit.  People with
disabilities are 10.5% less likely to
drive to work alone.  They are 9.6%
more likely to work at home, 47.7%
more likely to take a cab,
motorcycle, or lift-equipped van, and
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GENERAL ECONOMIC INDICATORS

Sources: *Dr. Steven P. Lanza, University of Connecticut  **Liberty Bank  ***U.S. Bureau of Economic Analysis  ****Federal
Reserve Bank of Philadelphia

General Drift Indicators are composite measures of the four-quarter change in three coincident (Connecticut Manufacturing Production Index, nonfarm employment, and
real personal income) and three leading (housing permits, manufacturing average weekly hours, and initial unemployment claims) economic variables, and are indexed so
1996 = 100.

The Liberty Bank Business Barometer is a measure of overall economic growth in the state of Connecticut that is derived from non-manufacturing employment, real
disposable personal income, and manufacturing production.

The Philadelphia Fed’s Coincident Index  summarizes current economic condition by using four coincident variables:  nonfarm payroll employment, average hours
worked in manufacturing, the unemployment rate, and wage and salary disbursements deflated by the consumer price index (U.S. city average).

4Q 4Q           YoY CHG 3Q          QoQ CHG
(Seasonally adjusted) 2019 2018 NO. % 2019 NO. %
General Drift Indicator (1996=100)*
   Leading 119.4 117.7 1.7 1.5 119.2 0.2 0.2
   Coincident 117.5 116.9 0.6 0.6 117.2 0.4 0.3
Liberty Bank Business Barometer (1992=100)** 142.2 142.0 0.3 0.2 141.7 0.5 0.4

Real Gross Domestic Product*** 3Q 3Q           YoY CHG 2Q          QoQ CHG
(2012 Chained $, SAAR) 2019 2018 NO. % 2019 NO. %
   Connecticut ($ in millions) 249,471.6 246,431.1 3,040.5 1.2 248,173.3 1,298.3 0.5
   United States ($ in millions) 19,121,112 18,732,720 388,392 2.1 19,021,860 99,252 0.5
   New England ($ in millions) 991,703.7 971,721.2 19,982.5 2.1 986,526.9 5,176.8 0.5

Per Capita Personal Income*** 3Q 3Q           YoY CHG 2Q          QoQ CHG
(Current $, SAAR) 2019 2018 NO. % 2019 NO. %
   Connecticut 79,560 77,146 2,414 3.1 79,047 513 0.6
   United States 56,832 54,721 2,111 3.9 56,398 434 0.8
   New England 70,823 68,267 2,556 3.7 70,381 442 0.6

Philadelphia Fed's Coincident Index (2007=100)**** Jan Jan           YoY CHG Dec          MoM CHG
2020 2019 NO. % 2019 NO. %

   Connecticut 0.0 ### 0.0 ###
   United States 0.0 ### 0.0 ###

18.7% more likely to take the bus or
train compared with their non-
disabled peers.
     ACS data in the accompanying
table show that highest per capita
earners with disabilities live in
Middlesex County with $30,474 in
median annual income earning
sixty-three cents for every dollar
earned by people reporting no
disability.  While median income for
people in the state workforce ranges
from Windham County’s $33,078 to
$45,732 in Middlesex County, people
with disabilities earn between 51.8
and 66.6 cents for every per-capita
dollar earned by the rest of the
workforce.  Compared to non-
disabled persons, people with
disabilities earn between 50.9 and
63.7 cents on the dollar.  Median
income for people with disabilities
is closest to workforce median for
public-transit-rich Fairfield,
Hartford, and New Haven counties.
Though Middlesex County has lower
transit availability for people who
work outside traditional business

hours, its median earnings for
people with disabilities compared to
the entire workforce is 5%, 4.8%
and 1.4% closer to the median than
Fairfield, Hartford, and New Haven
counties.

Programs and Services
     Overcoming employment barriers
and economic disparities between
people with and without disabilities
requires public VR and post-
secondary education opportunities
that include apprenticeship.
Geographic isolation exacerbated by
inequitable transportation access is
the most significant barrier people
with disabilities must overcome.
Consistent access to transportation
modes is provided through the
Department of Aging and Disability
Services (ADS), workforce-
development boards, commissions,
and non-profit agencies. They help
fill transportation gaps to benefit

persons with disabilities and low-
income earners. The Advisory Board
for Persons Who are Blind or
Visually Impaired and the
Connecticut Bicycle and Pedestrian
Advisory Board find better access to
transportation systems by enabling
the development of non-motorized
transportation to supplement public
transportation systems of buses,
trains, and ride-sharing services.

Conclusion
     Opportunities for people with
disabilities to participate in
Connecticut’s economy and improve
their standards of living continue to
expand as VR programs with the
help of workforce boards and
improved employer understanding of
the benefits of hiring and retaining
workers with disabilities combine to
improve the employment outlook for
this segment of Connecticut’s
workforce. 


